Kl NG COU NTY 1200 King County Courthouse

516 Third Avenue
Seattle, WA 98104

Signature Report

January 30, 20_01

Ordinance 14032

Proposed No. 2001-0038.1 Sponsors Nickels, Pullen and Phillips
1 AN ORDINANCE approving and adopting é memorandum
2 - of agreement extending the current collective bargaining
3 agreement negotiated by and between King County and the
4 International Federation of Professional & Technical
5 Engineers, Local 17 (professional & technical - transit
6 planning division; non-interest arbitration group,
7 | department of transportation, transportation planning
8 division), representing proféssional and technical
9 employees in the department of transportation’s former
10 transportation planning division; and establishing the
11 effective date of said agreement.
12
13 BE IT ORDAINED BY THE COUNCIL OF KING COUNTY:
14 SECTION 1. The memorandum of agreement negotiatéd between King County
15 and the International Federation of Professional & Technical Engineers, Local 17
16 (professional & technical - transit planning division; non-interest arbitration group,
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Ordinance 14032

department of transportation, transportation planning division), and attached hereto is
hereby approved and adopted by this reference made a part hereof.

SECTION 2. Termé and conditions of the memorandum of understanding,
adopting and amending in certain parts the current collective bargaining agreement, shall
be effective from December 15, 2000, through and including June 14, 2001.

Ordinance 14032 was introduced on 1/22/01 and passed by the Metropolitan King
County Council on 1/29/01, by the following vote:

Yes: 13 - Mr. von Reichbauer, Ms. Miller, Ms. Fimia, Mr. Phillips, Mr. Pelz,
Mr. McKenna, Ms. Sullivan, Mr. Nickels, Mr. Pullen, Mr. Gossett, Ms.

Hague, Mr. Vance and Mr. Irons
KING COUNTY COUNCIL
UNTY,MWAS JON
&-

No: 0
Excused: 0
Pete von Reichbauer, Chair

ATTEST:

E Ksnarnns

Anne Noris, Clerk of the Council

APPROVED this _ &_ day of %mm, 2001.
7 2ii

L/ -
Ron Sims, County Executive

Attachments A. Memorandum of Agreement (046U0200), B. Memorandum of Agreement Relating
to Family and Medical Leaves (046U0100), C. Memorandum of Agreement - Subject
- Revisions to Vacation Leace and Sick Leave Accrual, D. Memorandum of
Understanding (Supplemental Memorandum of Understanding - Non-Interest
Arbitration)
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2001 038
| Attachment
MEMORANDUM OF AGREEMENT o
BETWEEN
INTERNATIONAL FEDERATION OF PROFESSIONAL AND
TECHNICAL ENGINEERS, LOCAL 17
AND KING COUNTY
FOR 12/15/2000-6/14/2001

RE: Professional and Technical Employees within the former Transportation Planning
Division of the Department of Transportation--Non-Interest Arbitration Eligible

This Memorandum of Agfeement between IFPTE Local 17, and King County operates to
extend the provisions of the current collective bargaining agreement between the parties for six
calendar months, subject to ratification by the King County Council and the Union membership? with -
the following modifications: |

Amends Article 6: Sick Leave, as follows:

It is agreed that the employees covered under the terms of this Agreement shall be granted
leave benefits in accordance with the provisions of the Memorandum of Understanding regarding the
King County Family and Medical Leave Ordinance 13377. That Memorandum of Understanding is
incorporated as Addendum B to this Agreement.

Ar.;iends Article 5: Vaeation Leave and Article 6: Sick Leave as follows:

It is agreed that the employees covered under the terms of this Agreement shall be granted
vacation and sick leave benefits in accorciance with the provisiqns of the Memorandum of
Understanding regarding revisions to the Sick Leave and Vacation Leave Articles. .That
Memorandum of Understanding is incorporated as Addendum C to this Agreement.

Amends Article 8: Hours of Work and Overtime, Article 10: Miscellaneous, and add new

Articles 22 and 23, as follows:

It is agreed that the employees covered under the terms of this Agreement shall be granted

benefits and working conditions as set forth in the Memorandum of Understanding negotiated

International Federation of Professional & Technical Engineers, Local 17-Transportation Planning Division
December 15, 2000 through June 14, 2001
04600200 »
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pursuant to Article 17: Waiver and Re-Opener in March, 1999. That Memorandum is incorporated as
Addendum D fo this Agreement.

Amends Article 23: Duration, as follows:

Section 1. Duration. This Agreement shall become effective December 15, 2000, and shall
remain in effect through June 14, 2001. |
All other provisions of the collective bargaining agreement expiring on December 14, 2000

shall remain in full force and effect.

APPROVED this  /, dayof /}Z/;wa., ,2004.

, 7 T ~J
" KING COUNTY EXECUTIVE

\X/W tgr !')/4/ 20

Whitney Hupf Date
International Federation of Professional and
Technical Engineers, Local 17

International Federation of Professfonal & Technical Engineers, Local 17-Transportation Planning Division
December 15, 2000 through June 14, 2001
04600200
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Memorandum of Agreeinent
Between
King County
| And _
International Federation of Professional & Technical Engineers, Local 17
Professional & Technical, Non-Interest Arbitration Eligible- Department of
| " Transportation, Transportation Planning Division
Regarding King County Substitute Ordinance No. 13377
Relating to Family and Medical Leaves

- The King County Council approved Substitute Ordinance No. 13377 on December 14, 1998 to
amend certain provisions of the King County Code, Ordinances and policies relating to family
and medical leaves.

The King County and the International Federation of Professional & Technical Engineers, Local
17 seek a fair, consistent, and equitable policy for eligible King County employees concerning
family and medical leaves; and therefore,

The parties agree to the foilowing:

1. All provisions of Substitute Ordinance No. 13377 (attached hereto) relating to any aspect of -
family and medical leave, including but not limited to: (1) eligibility for family and medical
leave; (2) administration of family and medical leaves; (3) verification for determining
eligibility for family and medical leave; (4) use of accrued vacation and sick leave during
family and medical leave; (5) use of accrued leave to supplement workers compensation
payments; (6) medical benefit coverage during family and medical leave, and (7) return to
‘work rights upon completion of leave, shall replace any current policy or practice. Further,
such provisions of Substitute Ordinance 13377 shall replace all related provisions in the
collective bargaining agreement including but not limited to Article 6 - Sick Leave.

2. This Agreement constitutes the full and final agreement between the parties with respect to
the matters covered herein. There is no other or further agreements, which modify or amplify
the terms of this agreement. This Agreement may be modified or amended only by a written
amendment executed by all parties hereto. ‘

3. The Union, in executing this document acknowledges that the person or persons signing on its
behalf have the authority to bind the Union and to the full extent of its authority as the Union
Representative for King County employees that it represents.

International Federation of Professional & Technical Engineers, Local 17 - Professional & Technical,
Non-Interest Arbitration — Transportation Planning Division

04600100
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4. The provisions of this Agreement are intended to be severable. If any term or provision to
this Agreement is deemed illegal or invalid for any reason, such illegality shall not affect the

validity of the remainder of this Agreement.

5. The effective date of this agreement is the date of the last signature below.

6. This Agre xpires June 14, 2001.

King County Executive A

ey gt

Whitney Hﬁpf Um Representative
International Federatlon of Professional
& Technical Engineers, Local 17

/ =1 2oy

Date

Date

International Federation of Professional & Technical Engineers, Local 17 - Professional & Technical,

Non-Interest Arbitration — Transportation Planning Division

04600100
Page 2 of 2
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MEMORANDUM OF AGREEMENT
'BETWEEN
KING COUNTY
AND THE
- INTERNATIONAL FEDERATION OF PROFESSIONAL
AND TECHNICAL ENGINEERS, LOCAL 17 (IFPTE, Local 17)
FOR THE PROFESSIONAL AND TECHNICAL BARGAINING UNIT
IN THE TRANSPORTATION PLANNING AND TRANSPORTATION
COMMUNITY RELATIONS AND COMMUNICATIONS SECTIONS
E_(NONINTEREST ARB ELIGIBLE

SUBJECT REVISIONS TO VACATION LEAVE AND SICK LEAVE
ACCRUAL

King County (the “County”) and the International Federation of
Professional and Technical Engineers, Local 17 (the "Union”), agree that
the current language contained in Article 5 — Vacation and Article 6 — Sick
Leave, of the current collective bargaining agreement covering
Professional and Technical employees in the Department of
Transportation’s Transportation Planning Division, is incorrect. The
parties therefore have agreed to substitute the following language,
replacing the current Article 5~Vacation, and current Article 6 — Sick
Leave, in their entirety. In so doing, the intent is not to change current
practice but rather to alter the language to reflect current practice.

1. Article 5 - Vacation

The hourly accrual rates in the tables below are included for informational
purposes only, and shall not be construed to mean that employees in job
titles listed in Appendix B are compensated on an hourly basis.

‘Section 1. Accrual Rates

- Regular, full time employees shall recexve vacation accrual as indicated in -
either of the following tables. Employees who are paid bi-weekly shall
accrue vacation as outlined in Table 1. Employees who are paid semi-
monthly, shall accrue vacation as outlined in Table 2. Regular part-time
employees shall receive benefits on a prorated basis.

FINAL-MOU-proftech.noninterestarb. sick.vaci.doc e
IFPTE, Local 17-Prof&Tech CBA-noninterestarb

Page 1
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“Table 1:

Length of
Actiye
Service

Hourly Accrual
per pay period
(full-time) -

Hourly Accrual

- Rate

Annual Leav_é in
Days Per Year

Upon hire
through end
of Year 5

3.68

0.0460

12

Upon
beginning of
year 6

4.60

- 0.0575

15

Upon
beginning of
Year 9

4.91

0.0614

16

Upon
beginning of
Year 11

6.14

0.0768

20

Upon

beginning of .

Year 17

6.44

0.0805

21

Upon
beginning of
Year 18

6.75

0.0844

22

Upon

beginning of

Year 19

7.05

0.0881

23

Upon

beginning of

Year 20

7.36

0.0920

24

Upon

" beginning of

Year 21

767

0.0959

25

Upon
beginning of
Year 22

7.97

0.0996

26

Upon
beginning of
Year 23

8.28

0.1035

27

Upon
beginning of
Year 24

8.59

0.1074

28

Upon

8.89

0.1113

29

FINAL-MOU-proftech.noninterestarb.sick.vaci.doc

IFPTE, Local 17-Prof&Tech CBA-noninterestarb

Page 2
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Length of Hourly Accrual Hourly Accrual Annual Leave in
Active per pay period ' Rate Days Per Year
Service _ (full-time) :

beginning of :
Year 25 : :
Upon 920 ' 0.1149 30
beginning of ’ '
Year 26 and
above
Table 2:

Length of Hourly Accrual | Hourly Accrual per Annual Leave in
Active . per pay period pay period {full- Days Per Year
Service . (full-time)—40 time)—35 o

hours/week hours/iweek
" schedule schedule

Upon hire 4.00 3.50 12

through end '

of Year 5

Upon 5.00 4.38 15
beginning of
year 6
Upon 5.34 4.67 16
beginning of
Year 9 :
-~ Upon 6.67 5.84 20
-beginning of o - '
Year 11
Upon 7.00 6.13 21
beginning of ' ' »
Year 17 '
Upon 7.34 6.42. 22
beginning of
Year 18
Upon - 7.67 6.71 23
beginning of
Year 19 ' .
Upon 8.00 _ 7.00 : 24
beginning of
Year 20 - 5
Upon 8.34 7.29 25
beginning of

FINAL-MOU-proftech. noninterestarb.sick.vac1.doc T
JIFPTE, Local 17-Prof&Tech CBA-noninterestarb

Page 3
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Length of Hourly Accrual | Hourly Accrual per Annual Leave in
Active per pay period pay period (full- Days Per Year
Service (full-time)—40 time)—35
hours/week hours/week
schedule schedule
Year 21
Upon 8.67 7.59 26
beginning of
Year 22
Upon ‘ 9.00 7.88 27
beginning of
Year 23 :
Upon 9.34 , 8.17 - 28
beginning of |
Year 24 _
Upon 9.67 8.46 ‘ 29.
beginning of
Year 25
Upon 10.00 8.75 30
beginning of
Year 26 and
above

Regular employees, excluding employees in the former Department of
Metropolitan Services (employees hired by Metro prior to 1/1/96), who
were hired on or before 12/31/95 shall receive 15 days vacation upon
completion of three (3) years of service (.0577 hours x paid hours).

Section 2. Vacation Pay Rate

- For purposes of this Section, employees using accrued vacation shall be

paid for such vacation at the base rate of pay in effect at the time of
vacation or upon termination, provided that special assignments shall not
be considered to be part of the base rate.

Section 3. Vacation Accrual Date

Each employee will accrue vacation each payroll period, based on County
seniority. County seniority is defined as completed years of service with
King County and its predecessor organizations including Metro, the City of

- Seattle and Metropolitan Transit. Eligible employees shall accrue

vacation leave from their date of hire.

FINAL-MOU-proftech.noninterestarb.sick.vac1.doc e
IFPTE, Local 17-Prot&Tech CBA-noninterestarb
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Section 4. Use of Vacation

‘Vacation leave may be used by employees covered by the provisions of
the FLSA in one-half hour increments, at the discretion of the appointing
authority. FLSA-exempt employees may use vacation leave in increments
of not less than one (1) day.

Section 5. Vacation Dbnation

Any regular full-time or regular part-time employee who has completed at
least one (1) year of service may donate to any other regular employee a
portion of his or her accrued vacation for the purpose of supplementing
the sick or family leave benefits of the receiving employee. Donated
vacation shall be converted to a dollar value based upon the donor’s
straight-time rate of pay. ‘

Vacation donations are strictly voluntary. Employees are prohibited from
offering or receiving monetary or other compensation in exchange for
donating vacation hours. The number of hours donated shall not exceed
the donor’s accrued vacation credit as of the date of the request.

Donated vacation must be used'within ninety (90) calendar days.
Donated vacation not used within 90 days or due to the death of the
receiving employee shall revert to the donor. :

Donated vacation is excluded from vacation payoff provisions.

Section 6. Separation from Employment

Employees in regular positions who leave King County for any reason
after successful completion of six months of County service shall be paid
for their unused vacation up to 480 hours maximum. Employees shall not
be eligible to be paid for vacation leave until they have successfully
‘completed their first six months of County service; if they leave County
employment prior to successfully completing their first six months of
County service, they shall forfeit and not be paid for accrued vacation
leave.

in the case of separation by death, payment of unused vacation, up to a
maximum of 480 hours, will be made to the employee’s estate or, in
applicable cases, as provided by RCW Title 11 and RCW 49.48.

FINAL-MOU-proftech_noninterestarb. sick.vac1.doc e
IFPTE, Local 17-Prof&Tech CBA-noninterestarb
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Section 7. Work while on Vacation

No employee shall be permitted to work for compensation for the County |
in any capacity during a time when t_he employee is on paid vacation.

Section 8. Maximum Accrual

Pursuant to the King County Personnel Guidelines, employees may
accrue additional vacation beyond the maximum of 480 hours when work
assignments and cyclical work load prevents the employee from using
excess vacation by December 15 of the year in which the excess was
accrued, provided the employee submits the request to carry over excess
hours to his/her supervisor no later than November 30 of the affected
year. |f vacation is scheduled to be taken after December 15 but is
canceled, it can be carried over.

FINAL-MOU-proftech.noninterestarb.sick.vac1.doc E
IFPTE, Local 17-Prof&Tech CBA-noninterestarb

Page 6
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Article 6 ~ Sick Leave

The hourly accrual rates are for informational purposes only, and shall not
be construed to mean that employees in job titles listed in Addendum B
are compensated on an hourly basis.

Section 1. Regular full-time and part-time employees paid bi-weekly shall
accrue sick leave benefits at the rate of 0.046 hours for each hour on '
regular pay status, up to a maximum of 96 hours per year. Regular full-
time employees paid semi-monthly and working a 35 hour work week shall-
accrue 3.5 hours per pay period, or up to 7 hours per month. Regular full-
time employees paid semi-monthly and working a 40 hour work week shall
accrue 4 hours per pay period, or up to 8 hours per month. Regular part-
time employees shall receive these benefits on a pro-rated basis.

.Sick leave accrual will begin on the first day of the month following the

month in which the employee commenced employment. There is no limit
on the amount of sick leave an employee may accrue.

Section 2. An employee may not use sick leave until helshe has actually
accrued such leave. Sick leave may be used for the following reasons:

a. An employee’s personal iliness; provided, that an employee
who suffers an occupational illness may not simultaneously
collect sick leave and worker's compensation payments in a
total amount greater than the net regular pay of the employee;

b. An employee’s incapacitating injury; provided that:

(1) An employee injured on the job may not simultaneously
collect sick leave and worker’'s compensation payments in a
total amount greater than the net regular pay of the
employee; : '

(2) An employee may not collect sick leave for physical
incapacity due to any injury or occupational iliness which is

«directly traceable to employment other than with the County; -

c. A female employee’s temporary disability caused by or
contributed to by pregnancy and childbirth; except that the
employee will not be required to exhaust accrued sick leave
prior to taking an unpaid leave of absence for such disability;

FINAL-MOU-proftech,noninterestard, sick,vac1.doc Tt
IFPTE, Local 17¢Prof&Tech CBA-noninterestarb
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d. An employee’s exposure to contagious diseases and resultlng
gquarantine;

e. An employee’s medical, dental or optical appointménts;
provided, that the employee’s immediate supervisor has
approved the use of sick leave for such appointments;

f. To care for the employee’s child or the child of an employee’s
domestic partner if the following conditions are met:

(1) The child is under the age of 18;

(2) The employee is the natural parent, step-parent, adoptive
parent, legal guardian, foster-care parent, or other person
having legal custody and control of the child;

- (3) The employee’s child or the child of an employee’s domestic
partner has a health condition requiring the employee’s
personal supervision during the hours of his/her absence
from work; .

(4) The employee actually attends to the child during the
absence from work;

g. Up to one day of sick leave may be used by an employee for
the purpose of being present at the birth of his/her child.

h. Employees may use sick leave in the maximum amount of three
days for each instance where the employee is required to care
for an immediate family member who is seriously ill. However,
there is no limit on the use of sick leave to care for children as .
provided under Section 2. of this Article.

Section 3. Every regular part-time employee shall receive and expend
sick leave benefits proportionate to the employee’s regular work day.

Section 4. An employee who has exhausted his/her sick leave may use
accrued vacation leave as sick leave before going on leave of absence
without pay, if approved by his/her immediate supervisor.

~ Section 5. Any regular full-time or regular part-time employee whose sick

leave accrual balance exceeds 100 hours may donate to any other regular -
full-time or part-time employee a portion of his/her accrued sick leave

upon written notice to the donating and receiving employees’ section
manager(s). Sick leave hour donations are strictly voluntary. No

‘employee may donate more than 25 hours of his/her accrued sick leave in )

a calendar year. Employees are prohlbnted from offering or receiving

FINAL-MOU-proftech.noninterestarb.sick.vac1.doc
IFPTE, Local 17-Prof&Tech CBA-noninterestarb

Page 8

Xvd 12959'[ 191 0002/10/21
o1 obBed fevs# L1 Teo07 3uddI<- fWNIS0O:Ee 000S/Lt /T tponTeOooy



monetary or other compensation in exchange for donating sick leave
hours.

Donated hours shall be converted to a dolla'r value based on the donor
employee’s straight-time hourly rate of pay.

~ Donated sick leave must be used within 80 calendar days. Donated hours
not used within 90 days or due to the death of the receiving employee
shall revert back to the donor Employee.

Donated sick leave hours are exempt from the sick leave payoff
provisions outlined in Section 9 of this Article,

Section 6. Sick leave may be used by employees covered by the FLSA in
one-half hour increments at the discretion of their immediate supervisor.
FLSA-exempt employees use sick leave for absences of one full workday.

Section 7. Division management is responsible for the proper
administration of sick leave benefits. In cases where management has
uniform documentation to support a history of excessive or patterned
absenteeism, an employee may be put on written notice by the Division
Manager/designee that for a period not to exceed six months, all sick
leave usage by the employee will require medical verification.

Section 8. Separation from County employment, except by retirement or

reason of temporary layoff due to lack of funds or work, shall cancel all

sick leave currently accrued to the employee. Shouid the employee

resign in good standing and return to the County within two years, his/her
- accrued sick leave will be restored. '

Section 9. Employees eligible to accrue sick leave, who have
successfully completed at least five years of County employment, and
who refire as a result of length of service or who terminate by reason of
death, shall be paid or their estates paid or as provided for by RCW Title
11, as applicable, an amount equal to 35% of their unused, accumulated

- sick Jeave multiplied by the employee’s rate of pay in effect upon the date
the employee leaves County employmentless mandatory withholdings.

All payments shall be in cash, based on the employee’s hourly rate of pay,
and there shall be no deferred sick leave reimbursement. The pre-tax
dollars may be applied to the purchase of County health insurance at the
COBRA rates. '

FINAL-MOU-proftech.noninterestarb.sick. vact.doc e
IFPTE, Local 17-Prof&Tech CBA-noninterestarb

Page 9

3STO/LT0 [ XVd 26 ST I¥d 0002/10/2T

21} obed Iebs# LiL Te00T JdddAI<- LWLSOIE 0002/L /2L IpoAToOOY



T0/8T0 @

Section 10. Family Care and Death

A. If a regular employee’s close relative or the close relative of the
employee’s spouse/domestic partner dies, such employee is
entitled to two days off with pay for bereavement leave. An
additional day will be paid when round trip travel of 200 or more
miles is required. If an employee requests more time, up to an
additional three days may be used from the employee’s sick’
leave balance.

B. Regular, full-time employees who have exhausted their
bereavement leave shall be entitled to use up to three days of
‘sick leave for their absence from work in each instance when a
death occurs to a member of the employee’s immediate family.

C. Regular, full-time employees shall be entitled to use and shall
normally have approved sick leave in accordance with King
County’s Personnel Guidelines and any future Personnel
Guidelines that may expand the use of sick leave.

D. In the application of any of the foregoing provisions, holidays or
regular days off falling within the prescribed period of absence
shall not be charged-against bereavement leave entitlements.

E. For the purposes of this Section, regular part-time employees
shall be entitled to the same benefits on a pro-rata basis.

Section 11. Employees may use up to three days of sick leave per
calendar year for the purpose of volunteering in a school, in accordance’
with existing County policies and practices.

., Effective Date

This Agreement shall be in effect from the date of the last signature below
through December 14, 2000.

Signed this Qf‘ day of _M{@L. , 2000,

King County:

Mary Pet@on, Manager of Transi-Human Resource

FINAL-MOU-proftech.noninterestarb. sick.vect.doc oo
IFPTE, Local 17-Prof&Tech CBA-noninterestarb
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Nancy Buﬂénno-Gre%an OHRM Labor Negotlator

IFPTE, Local 17> \N‘S\—‘

Carrie Blackwood, Union Representative

FINAL-MOU-proftech.noninterestarb. sick.vac1.doc
IFPTE, Local 1 7-Prof&Tech CBA-noninterestarb
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10

11

12

13

14

16

17

18

19

20

21

INTERNATIONAL FEDERATION OF- PROFESSIdNAL AND TECHNICAL
ENGINEERS, LOCAL 17 - PROFESSIONAL & TECHNICAL

(Non-Interest Arbitration)

.WHEREAS, Article 17, Waiver and Re-Opener Agreement, of the Collec;tive
Bargaining Agreement between the parties provides for interest based bargaining with
intent to reach agreement on various subjects; and

WHEREAS, the _parties have bargained and reached agreemenf on these
subjects; |

THEREFORE, the parties agree as follows:

L Alternative work schedules. Alternaﬁve work schedules Iand telecommuting
schedules may be established in ac;ordance with Executive policy PER 18-1,
May 1, 1990, re: Alternative Work Schedules (attached hereto as Exhibit 1). In
addition, Article 8, Section 1, 6f the Collective Bargaining Agreement shall be .
amended by adding the following language: When a supervisor establishes a
schedule change or determines how to respond to an Employee request for an
alternative work schedule hefshe must consider the Employee s child care and

other famlly and transportation needs in makmg the decision. If an alternatwe

International Federation of Professional & Technical Engineers, Local 17
December 15, 1997 through December 14, 2000 - Supplemeniat Memorandum of Understanding
Re: Jniemational Federation Of Professional And Technical Enginecrs, Local 17 - Professions] & “Technical
(Interest Arbitration)

3/1099 Pa ge ]
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1 | work schedule is established, the compensation provisions of Article 8, Sections
2 2 and 3,. related to FLSA-eligible and FLSA-exempt Employees remain
3 applicable.

s On-Call. Article 8 of the Collective Bargaining Agreement shall be-amended by

(O

adding a new Section 6, as follows: The nature of the work of many Employees

s‘ represented by this Agreement sometimes requires them to be on-call for
7 significant perfods of time and to work, on an on-going basis, substantially in
B excess of the standard work schedule for other County émployees- Time spent
9 on on-call is not compensable time; however, Employees who are non-'e)fempt
10 from the FLSA will be compensated for all hours actually worked. Hours in
1 excess of 40 hours worked by such non-FLSA exempt Emhloyees in the
12 workweek will be paid overtime at the rate of time and one-half their regular rate
13 of pay

1s 1L Clothing and Equipment. Article 10, Section 3, of the Collective Bargaining

15 shall be replacéd with the following Janguage: The County will provide all
16 equipment and Employees’ personal foul weather gear to ensure safety and/or
17 identification for Employees based on requirements of their specific job duties.

1 {{IV. Hiring Procedures. Article 10 of the Collective 'Bargaining Agreement shall be
19 ' amended by adding the following new Section:

20 Section 6.

Imternational Federation of Professional & Technical Engineers, Local 17
December 15, 1997 through December (4, 2000 - Supplemental Memorandum of Understanding
Re: Internatinnal Pederation OF Professional And Technical Engincers, Local 17 - Professions] & T cChmca]
(Interest Arhitration)
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A. Hfring for all ﬁargaining unit positions will be announced py posting a

recruitment Aﬁotic_e. unlgaés a pool of qualified candidates, created pursuant to

" this Section, is still in existence and will be used to fill the position. When job
announcements are posted to recruit appﬁcants for a vacant position within

- the bargaining unit and a pool will be created, the job announcements shall
notify potential applicants that applications received shall also be used to
establish a pool of eligible candidates to fill future vacancies inthe same
classification. Such notice shall specify for which classifications the pool is
being created.

B. The pool of applicants established pursuant to this Section shall be retained
for 12 months from the date of posting. }f a pool is used to fill a poéition, all
gualified candidates will be considered. Candidates in the pool may update
their applicatiéns at any time while the pool is in effect. Qualified candidates
from the pool who are not hired will be notified that their applications MII
remain in the pool.

Probation. Article 10 of the Collective Bargaining Agreement shall be amended

by adding the following new Section;

Section 7. |

The provisions of King County Personnel Guidelines 11.2, Duration of

Probationary Périod, _shéll apply, except as follows. The length of an Employee’sﬂ '

probation shall be six months. However, the County can extend an Employee's

Re: Intcrnational Fedemtion Of Protessional Apd Technical Engineers, Locaj 17 - Professional & Fechnica)
(Interest Arbitration)
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1 probation for up to a totél of 12 months with the concurrence of the Union.

2 _ Consistent with the definition of "probationary employee” and “probationary
3 period” contained in the King County Personnel Guidelines 16.10, during

4 probation, an Employee is “at will" during his/her probation and probationary

w

terminations are not subject to the grievance and arbitration provisions of this

b Agreement.

2 |Ivl. Technological Changes. Aricle 10 of the Collective Bargaining Agreement

B shall be amended by adding the following new Section;
9 Section 8.
10 The effects of County implementation of new technolégies that affect working
1 vconditions, wages, hours of work, creation of a new-job classification or
12 displacement of employees, will bé negotiated with the Union. Such negotiation
13 may include development of opportunities for transfer or retraining of Employees.

1a ||VIl.  Reclassification requests. Article 10 of the Collective Bargaining Agreeement

15 shall be amended by adding the fbllowing new Section:

16 Section 9.

17 Every reasonable atterﬁpt will be made to process Employee requests for

18 . reclassification within 120 days. If there is a County decision to reclassify an

19 Employee, the effective date is the}date of the Empioyee’é submittal of the

20 posjtion description questionnaire (PDQ), provided that the substance of the new

21 classification is not grievable and this provision takes effect upon implementation
R Internutional Federation of Professionel & Technical Enéineers, Local 17

DPecember 15, 1997 through December 14, 2000 - Supplemental Memorandun of Understanding
Re: Intornational Federation OF Professional And Technical Engineers, Local 17 - Prufessional & Technical
(Intercst Arbitration)
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16
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1%

X.  Training Opportunities. Article 10, Section 4, of the Collective Bargainiﬁg

of'the Classification/Compensation project. The new salary asa result of the
reclassification shall be effective on the first full pay period following the date of
the Employee’s signature on the PDQ and the date on which it was stamped as
"Receﬁed" by the Cbunty. | |

VI | Retirea Bus Passes. Article 10 of the Collective Bargaining Agreement shall be

amended by adding' the fo"owing new Section:

Section 10. |

Any membef of the bargaining unit who was entitled to a retiree bus pass prior to
the January 1, 1996 Metro merger with King County shall continue to be eligible

for a retiree bus pass.

IX. Special Assignments. Article 10 of the Collective Bargaining Agreemenf will be
amended by adding the following new Secﬁon:
Section 11.
The parties intend that the County rnay, on a case-by-case basis, request
bargaining unit Emp!oyées to volunteer for special projects of limited duraﬁon in
accordance with KCC 3.12.010, Subsection 537 (Ordinance 12943). The parties
recognize that staffing methods and budget decisions a}re at vthe sole discretion

- of rhanagement and are not subject to grievance or arbitration.

Agreement shall be amended by adding the following provisions:

International Federation of Prafessional & Technical Engineers, Local 17
December 15, 1997 through December 14, 2000 - Supplemental Memorondum of Understanding
 Re: Intemational Federation OFf Professional And Technical Engincers, Local 17 - l’rofmsmnal & Technienl
{Interest Arbilration}
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1 A.‘ The County ‘recognizes the benefit of traiﬁing and will provide information and
2 access to training qpportunities for Employees, within budgeted
3 apprépriations. Training may aiso include conferences, workshops and other
a | professional networking opportunities. The decision to provide training
5 | opportunities will be based upon, but not limited by, thé overall objecfives of
6 | " encouraging and motivating Employees to improve their work performance.

7 B. An Employee enrolled in a degree program that the Cobnty determines to be
8 job-related may be eligible to receive reimbursement from the County for up
3 to 50% of this program. An Employee who takes individual classes or
wo |} cour#es which management determines to be job-related may be eligible to
11 receive.reimbursement from the County for up to 100% of class fees or
12 4- course fees. The decision to provide any reimbursement or initial course
13 approval is solely ba#ed upon the County’s discretion and is subject to
14 financial constraints; however, management shall assure that"over time
sl training 6ppodunitie‘s are distributed equitably o_Qer the work unit.
e || C. The Labor-Management Committee established pu'rSUaht to Section Xl of this
17 . Memorandum of Understanding (new Article 22 of the CDhtraci) shall address
w {0 ‘ the issue of non-traditional training.
1 {|Xl. Labor Management Committee. A new Aticle 22 shall be added to the
20 Collective Bargan;ning Agreement, as follows: A labor-management comrnittee
21 (LMC) will be created to keép lines of cérhmunication'open and resoive issues
| Itermtionl otration o rofsiona @ Fechnteat nainern toeal 7 st
Re: Intermational Federation Of Professional And Technical Fngineers, Local 17 - Professional & Technical
{Intterest Arbitration)
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1 early. lssues which are already being handled in a formal dispute resolution

D

process, such as grievances, unfair labor practices, lawsuits, etc., shall be

3 excluded from consideration by the LMC. The LMC shall be convened within 30

4 days of signing the contract and will meet thereafter on a regular basis at a-

5 mutually agreed time and place, for the purpose of discussing issues or

6 ' problems that may arise in contract or policy administration or as othérwise.

7 presented. The Union Business RepreséntatiVe and the County will co-chair the

8 meeting and determine the appropriate participants, based on the issues to be

9 discussed. At the first meeting, the LMC shall decide on ground rules and |
10 operating procedures founded on a con_éensus-based decision model.- The first
11 issue to be discussed by the LMC shall be,i/the topic of on-call status as it |
12 relates to when an Employee is considered to be on-call (without compensation)
12 and when the Employee begins to perform comprensable work. Another issue
13 the LMC shall address is non-traditional training. Sometimes issues raised in the
5 LMC may rise to the level of negotiable items; in that case, they may be referred |
16 by mutual agreement to a negotiation process.

17 {{Xil. Leaves. A new Article 23 shall be added to the Collective Bargaining

18 | Agreement, as follows:

19 A. Except as provided below, the provisions of thé‘ King Coﬁnty Persénnel

20 Guidelines Section 14.1 — 14.14 related to vacation leave, sick leave,

21 . bereavement Jeave, leave of absence without pay, military leave of absence,

International Federation of Professional & Technival Engincery, Local 17
December 15, 1997 through December 14, 2000 - Supplemental Memoratdum of Understanding
Rec: International Federation Of Professional And Technical Engincers, Locst 17 - Professional & Technical
{Interest Arbitration)
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i and associated provisions, shall apply. However, Article 6, Section 13.A will

be deleted and the remaining paragraphs renumbered accordingly.

[ 9]

3. B. When the King County Council has adopted the new Family Medical Leave

4 ordinance, the impacts of that ordinance shall be bargained.

5 C. Ifan Employee’s close relative or the close relative of the Ernployee’s

6 spouseldomesti; partner dies, such Employee is entitled to two days off with

7 pay for bereavement leave. An additional day wﬁl be paid when round trip

é travel of 200 or more miles is required. If an Employee requests more time,

5 ' up to an additional three days may be used frorﬁ the Employee’s sick leave
10 balance.
11 D. The nature of the work of many Employees represented by this Agreement
12 | sometimes requires them to be on-call for significant periods of time and to
12 work, on an on-goin.g basis, substantia"y in excess of the standard wérk .~
1 schedule for other County employees. Therefore, each FLSA-exe_ampt
18 Emplbyee will be granted a minimum of 3 days of executive leave annua“y.
16 . Further, all FLSA—exempt Employees may be granted up to a maximum of 10|
17 - days annually, when authorized by_their immediate supervisor. In addition to
18 the bése number of days of executive leave Qrarited above, an FLSA-exempt
19 Employee may be granted additional days of executive leave up toa
20 |l maximum of ten, when authorized in writing by his/her immediate supervisor, |
21 in recognition of the additional on-call time, excess work and/or performance

International Federation of Professional & Technical Engineers, Local 17
December 15, 1997 through December 14, 2000 - Supplemental Memorandum of Understanding :
Re- Intemational Federation OF Professionnl And Technical Engincers, Laca) 17 - Professiopal & Technical
(Interest Arbitration)
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X - expectations required by his/her specific position. Executive leave must be
2 used in the payroll year it was granted and cannot be carried into the next
3 ' péyroll Year or cashed-out.

» |IXIN. Vacation, Article 5 of the Collective Bargaining Agreement shall be amended by

5 eliminating Section 9 and renumbering the remaining paragraphs. Additionally,
6 the folloWing language shall be substituted in its entirety for the ianguage in
17 Articie 5, Section 11, which will be renumbered as Section 10: Pursuant to King
5 County Personnel Guidelines Section 24.25.H and 24.25.|, Employees may
» accrue additional vacation beyond the maximum specified in the Personnel
10 Guidelines when work assignments and cyclical work load prevents the
11 Employee from using excess vacation by December 15 of the year in which the
12 excess was accrued, provided the Employee submits the request to carry over
13 || excess hours to his/her supervisor no later than Novémber 30 of tﬁe affected
14 year. if vacation is scheduled to be taken after December 15 but is canceled, it
15 can be carried ovef- On a one-time only basis, any 'Employee who had accrued
16 excess vacation hours on December 31, 1997 may be paid fqr those excess
17 hours.

s ||XIV. Layoff Process. A new Article 24 shall be added to the Collective Bargaining

19 Agreement, as follows:
20 Article 24: L ayoff and Recall
21 Section 1.

Internatlonal Federation of Professionaf & Technical Enginvers, Local 17
December 15, 1997 through December 14, 2000 - Supplemental Memorundum of Understanding
Re: Intemational Federntion Of Professional And Tochnical Engunccrs Local 17 - Professional & Technical
{Intcrest Arbitration)

3/1 0199 Page 9




kznt_ib__y: IFPTE Local 17

2083287402;

e S

10

11

13

14

15

16

17

i8

19

©20

2}

International Fedsration of Professional & Technicol Engineers, Local 17
December 15, 1997 through December 14, 2000 - Supplemental Me, dum of Understanding

3/10/99

12/04/2000 11:21AM; #755; Page 10/13

A. When a reduction in force is anticibated, the County and Union will meet and
jointly endeavor to find ways to minimize, of eliminate, the actual reduction of
positions. |

B. When a reduction of positions is required, the County and Union will meet
and jointly endeavor to find ways to minimize, or eliminate, the number of
Employees who must be laid off (for example: reassign Employees to vacant
positions, locate temporary placement in other departments, encourage
leaves of absence, allow job-sharing, etc.).

C. When the elimination of a position will result in an Efnployee being laid off,
the Employee will bé selected by invers_e senijority within the layoff group, as
defined in Sections 5 and 6 of this Article. |

Section 2. o

When the elimination of a‘position vﬁll result in an Employee being laid off, the

County will provide written notice to the Union and(the affected Employee at

least 90 calendar days prior to the effective date of the layoff.

Section 3.

A. An Employee who is laid off will have general recall rights to other vacant
County positions, in accordance with the KinQ County Personnel Guidelines,
for a period of two years following the Employee’s layoff. in addition, the
Employee will retain speciﬁc recall rights to the position from which sthe was

laid off for an additional one year period following the end of the two year

Re: Imtetnations) Federation Of Professional And Technics) Fngineers, Local 17 - Professional & Technical
(Interest Arbitration)
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< R
1 general recall pe_rio’dL During the three year specific recall period, the
2 Employee will retain specific recall rights to the position frorn which s/he was
3 ' laid off regardless of whether the Employee has accepted a different position
a vﬁthin the County.
5 8. When the County is filling a bargaining unit position and there are laid-off
6 Employees who have held such positions within the previous five years, the
7 position will be offered to such Employees. If there is more than one
8 Employee |n such situation, the hiring authority will decide which Employee
3 will be offered the position.
10 C. When a laid-off Employee applies for, or is referred to, a bargaining unit
1 position and such Employee is unsuccessful in obtaining the position, the
12 - Employee will be provided with the rationale for non-selection, interviéw and
13 ~ test scores, and any other documentation used fo make the determination.
14. D. An Employee who is recalled from layoff will have all unpaid sick leave
15 | | balances restored.
6 || Sectiona.
17 The County will contract with qualified firms to provide outplacement services for
18 Employees who have been notified of\thei‘r impendihg layoff. Each affectéd |
19 | Employee will be élloWed to access such outplacement services for a period of
20 one year following receipt of their notice of layoff, or to a maximum expenditure
21 of $2,500, whichever comes first.
Internationdl Federation af Professional & Technical Engineers. Local 17
December 15, 1997 through December 14, 2000 - Supplemental Memorandum of Understanding
Re: Imernationnl Federation OF Professional And Technical Enginecrs, Local 17 - Professional & Technical
(Interest Arbitration)
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< A
b
1 Section 5.
2 A. Seniority shall be defined as the length of time the Employee has been in a
3 Local 17 represented position covered by this contract. Seniority is under the
5 jurisdiction of the Union. All questions or grievances pertaining ta seniority will
5 be settled by the Union.
6 ) ) .
7 B. An Employee who has obtained permanent status in any bargaining unit
8 classification and who moves into a position in King County outside of the
9 bargaining unit shall retain his/her layoff seniority in the bargaining unit covered
10 by this contract for one year from the date of transfer
11 C. An Employee who is granted a voluntary leave of one year or less or who resigng
12 from County employment for education or professional development and is
13 rehired within two years or less does not accrue or forfeit layoff seniority during
14 the period of the absence.
15 Section 6.
16 Layoffs for Employees covered by the Collective Bargaining Agreement will be by
17 seniority, by section, and by classification, as follows:
Planning and Program Development Section
Transportation Community Relations and
Communications
ls ’
19
International Federation of Professional & Technical Engineers, Local 17
December 15, 1997 through December 18, 2000 + Supplemenial Memorandum of Understonding
Re: International Pederation OF Professionn And Technical Engincers, Local 17 - Professional & Technical
(Interess Arbitration)
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1 || For King County:

A Zu/%// s/50/v

MichagfWalsh * Date
Labor Re!atlons Negotlator

A //wuﬂﬂ,g ‘

s || Mary Peterson 4/ |
s || Manager, Trandit Human Resources

W W N

5 121197
Date ! / 7

10
11 || For International Federation of Professional & Technical Engineers, Local 17:

12

e e S /3, /GQ
14 - Date
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